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Human capital is defined in the
Oxford English Dictionary as “the
skills of the labor force possesses
and is regarded as a resource or

asset.” (Gupta et al.,2002)
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(Definition of Human Capital in Economic System)
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\EnINouiufiaieing wasedosdnstuanngn

wushenaanuwdudle (Gary S Becker, 1993)
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A3 “Yunywd” (Human capital) lunawiynsu Oxford
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Uyaili91 “the skills the labor force possesses and

is regarded as a resource or asset.” MINYLYDILIINU
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